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Tier. ^ ^ ST^TR. "Promotion means an appointment rronif 

position to a more difficult type of work and a greatei lesponsibility, acco^ ■■ 
by a change of title and usually an increase in pay. 

Rdl41 H teRU I, "Real promotion means rising to a higher posi 

higher grade." 

increase in pay) 11 ^ t ^ ^1 ^ 

^ I ^ if cfTRt ^ ^ t3vR^Ttel T^cf 3Tf£)cPT^ ^ ^ 

^ efrrr if^f (Promotion) ^f e^mfl (Advancement) ^ I, 

^TFFfT ^ Meld % | Advancement '2TT W5!xT?f FT Inclement T^F f( Pro^Q. 

T# | qtffsrfef if I, Increment ^ ^Tcl ^cR ^ Ftri) || ^ 

^ "Promotion is not advancement." ^ 

(11) R<R«J nnn^ "c^ eim 

(1) ^RT TRf^jcniRqi if TF^-cb^lddl T^l ^6dl % | 

(2) TTrf^cbiRifj ^ cT2IT ^dR'ldl ^ leR tjif 

Rieldl f | 

(3) ^ effefj 3RTRR ^ cn^idiR-Ml q?f FF (Promotion) T Ft Ft 

RTTTTn, q^rteiM TF Hd'Nd (Morale) fiR RTtRT | ^ ^ 

F (Lack of opportunities) Ft TFTTR FR ^t Fft FRbcff 1 

(4) FF FRltFvFRb tR vdPdd Ft1?! RlftT, 'TFtf^ F1?! cfj^ 

FrRFTtefl FF Rmt? cfR RRbcf 11 Rfj^t ift, FWI^t RlTTF ^ FFFt ^f Tff^j 

FF f^TFT # F^FRt FtrT 11 ar^cfi FF FRrt RTF FRf FFtFfcT FfcRFT (Sound 

promotion system) ^ RleT FWf 11 

(5) ^41 F7! 5RTRR ^ SR^TRPf FF ^FF FFT^ FFF^I it FFtFfct cZfcRFf ipi 

FFFP^yf FFFF % | FT^FTRTF ^ f^FT FFTRTF FF FcTFI 2RFFF 11 

(6) eftF) FFTRTF FFT^FFfM FFFtF F5F FT^FTFFT FF FIcHFRI 

FFtFfcl cFFFFTT ^ ft FPFF 11 F^-FFtFrfcf FfFF^Tf ftFb Fft f, Ft "^ft fRW 

f, ^FfT RTF ft. i^tF FF f^FR I, FFTtaM ^ ftF 'Atmosphere of frustration' 

FcFF ft RIFT 11 

(7) WZIR FFtFff FIFFFT ^ FNT FFlRtFFM Ff m3\ ^TeTFt FFI ^cll 

FFH FF FtFF ft %IFT 11 . \ " 

(8) ^fel FFtFif CFCRFT eflF? FFTRTF f ffcfFRT tR RrFFIFT^ ^ 

FtFFTFF Fft 11 

(9) FFRt FFtFffct cZfcRFT.FF TIFFt FFT FITT FF f 1% FF qpTet 

ctlFT FFTFF f VrF> T^rft 11 FNF f FFff-FTft ^ FFt^Rt fMt ^ 

FFt^lct F?! 3IT?n Fft ^Ff FiR71! ffft F^TRR eft ftF?fM f Fel ^ ^1 ^ 
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gmrni : HT'miiv' x^i yjunn | .MK\ 

, -• a. ^ ^ 

i #^j (Ti""i world) nfi (^ § i ■"■• l,rai"-<lrai" ^ 

! ^ ^ * --DcvclopodCoumri. ^ "j ^ Brain-diain ^>1 xlcpj Mi] t* -itw —.v,- \ rx 
. p.CJ a , • ' b ^ ^ wmr-i T|}> ciif^P Tiivroi 

, l1" ^ ^cff 6 I 
'a#'1 

j) ^ ^ ^R1 
(I principles ot Sound Promotion System ^ (% ^ ^ ^if §. 

'•OpPorUiniti!!lre a ^ ^ ^ ^ ^ ^ ^ Pc\v[ 
^ qicti t. ' N

tR^ ^ ^ ^ ^ pri c)-Nr 11 rpn ^iu ^IIP^ 

^ ^ ^ cpi 3mTR ^ ^ #If _V|.^ ? 

Various Principles ol Promotion-pr^icf ^ ^ p?t^f^ cqtR^n $ Pt P^Sf 

^-(1) cj^qai ^ (Principle of Seniority), (2) ^IcH f^RTFvt 

(Principle of Merit) I 

cfrq5 PTfRH ^ "^f P^ffcf ^ cfrp) %gr^i-cn{)ir?n pcf ttlrpcIT ^ 

11 ^ff ptr tel-xgenp^ T^j ^I^ry Mcrit- 

cllni-Seniority^I Rt^i^i 11 

P^IRPT $ ^ H^Tlfcl f^Rtr PV 311^7% ^ f, eft P^TTfR TR^TT Bteff I. 

P^fcl WTFt ^T ^ ^ Btrft I, ?fr PWR PTPvfR Btm t 

^ cpW^ft PP H'i'Nd 11 ^ ^ tf^rr-f^^cp R^l-cl PP eft^P PmR 

^ ^ ^ HBc^I 11 B^T cfPTt teTBft ^ fWm StcFT-STHP P^l- 

(I) P^^Jdl cfB f^T^RT (Principle of Seniority)—^PB PBfBtcf fetp PB5 31^51 

tef I, ^ W® ^ W^. ^ P?1 ^PWTT 

^tl ^ I 1% ^ I. PB M ^ STWR ^ 

^P^IBT ^ 3MR BV ll PBRfrT PB^rfl 3T#R^ PB v?^ BtBT I, 

# cfBRn^t cpi BTcTBRR BtcP 11 ' 

B^T Ricgltl ^ cgy eifPT ^ ^■,— 

(1) BB %gTRT TOTO t 312^ ^1B VB f^ST I, ^ f BBTP 

^ll ' ' 

(2) f^FR cfr ^mi B^T %BRT ^ "Promotion goes^to senior and experienced 

Person" pmR ^ ar^Jcfl "BtRBT PB WcRT Btcff 11 

:^(4).^to ^ ^ ^ ^ ^ ^ Moral.c 

^tp'"." ' '; ' i/:- •■ ' -x.-. . - -:• • .- -r 
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3041 ciW ST?TRR 

(5) cr^TeTT ^ ^ ^ 

(6) Ricgi-xl A WT^ eft^ ^R]eT ^Tf ^ ^J^-A 

^ RRra ^cMIl 

\ 
i 

Ff Tft ^ W ^ ^ ^?t ^ "Principle of seniority is f 

against faviouritism and undue intervention." r0offysi 

^ ^ ^ I fe cm ^ 
1Jel. «T. 1I?5 55 at^HR, -f^i rft RR qy ^ q^Jct, ^ rrf ftfW, ^Sl, 

^Tn fcTOT qmr, ffl rgjRqpp Hl'k^Itti fpjli- 

Principle of seniority leads to crank complex." ^ ;. 

f%5RI Jp| atlefrw pR f^ajf qy |_ 

0) ii rrr^ | f|; ^ 

" ^ 55 ^ ^ "Seniority does not always nte^abT^ 

ra?Hi tpraifep ^ >^^6,, ^ | r ^,R' 

 (iii) cfpfi CP] qg ^ q^ I fjp „ 
tilnRiril (Red Tapism) qtl qtRngq ^ |, 

(iv) tPta ^ 3q9R tR q^ ^ ^ fp. 

^ 'Pro-Changers' ^ |, ^ ^ No Changers' ^ f, 

^ -i t'l^ 'R:qM' ^ ^ 

Ms ^ faq ^m, ^' 

^ toi :fMTT ^ ^ ^ ^ 

t amlri *> B-, A ^ *' ^Iq^,• ^ 

n ATT f™ ^T0m ^ ^ ^ ^ "■ ^ wn, § I & 1* Kran, .f, 31vpiR <R1nffl ^ ^ ^ ^ ^ ^ ^| 

pirw I^TAVATTT ''" T? ^ ^ *** ■ Ti 

§ 7i?nfi}i 7i>i?icTiRr mn \* 0 ^w^ ^acrm^ 

r^R Vt Si ' XR ^ ^ ir<:i^"f'1^ ^ ^R^CJ TellfvtlTTTft ^ ^ ^ ■ Supersede tR wh ^Kv f, . . ^ 

Pmq « ttrr, ^ ^ ^ ^ «='* 
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 I 

^ ^Vqcll Cf?f TRVf c^ f^pr cj^|;jdl ^ c, 

^ ^t ifr^i ^ vfNr^ t^r ufi f^RT %, #rn TRH ^n R-i^ci '^T' 

0 Scrvice-Rating) ^ ^ 11 

^ ^cT ^ ^ ^ ^ ^ nET^ ;FrR;tf[ ftqte (CCR) f^TFn^ 

| 3^ 11 ^ STIefrcHT cm f?tRj 7?T | | ^ ^ifcFTcT <7PttW 

^7 t, ^ 3TRfR ^ 3TRFR RT CCR wfrf ^ STigR 

^ iirtlT^ ^ ^ ^ ^|pT 'ft Subjective %-Q$R ? ' 
^ cZIcr?T^: ^l'^nl ^ ^TT TRet ^fj | 

^ ^r?rRH ^ 5t^ ^RTT f^#RT c^ ^riyKuid; arRrm ?— 

(1) tr^sn (Examination)—uf (a) ^ yRt^lPlcft ^1. (b) vfiE^T nfcr^Tcn 

^ ^ (c) ^ ^ ^ 1 ^ ^ 3Titpt-3Ty^ "jq TT^f f I 

(2) f^TETT^TST ^ifvFm i^f ft ^PRifd 11 

(3) cpld-^TeRR ^TET—^ Efficiency Rating Rfd % ^ft xT^kET mm mlaT 

^ SRTft Wft f- 

(a) (Production Record)-oTsncT qn ^Teicil mn 

^ "dcMiqi ^ gRT tq^T WcTI | | 

(b) RTRth" Mtfifrl (Graphic Rating Scale System)—^vFT 

ftm I, cIRfl cfff dcvl^ ^en 11 vRT fpRcTHIRp si^quxi 

^IPTH7!! ^TT ^ t 

(c) ciiRbMo difci<Pi M«sf^ (Pesonality Inventory System)—^ET 'EPR RqRR 

r^vdt drtt cZHRP ^FTT ct) vrlld) f | EEEcTRFEo GTfticpixi Sxrd crtP 

^ cIRt I5fe ^cH I. fMt cpfqiff cR Rmfl czj^ ficTT 11 

cpT^TcTcTT EFT tfT Iff 3PRJI f^f^RT ft^ ^ "ft RlWffcT nft %. "^RP 

v^wiRbPi^ (Subjective) ftcTT 11 

(3) ijj^dl Ifi dRkJdl Rf^RT (Merit-cum-SenioriW Principle)—Iff spctfl 

JRITct) fefj eft RftRTT cfT j%^RT ftm I 3TR R eft di-dcii cfl 1 

^ ti^RI f If! ^|cj fflTT "W t Rfri cfl Rff^T^RT MdiTiia m feT^ 3iR?lff | j 

^^fpifn tfi cj^udi ifi RT^RT I si^fcT mn-qiRm f urt 

vie^^cf f( Tiff Tjjjijdl Win t, cfl cfffRTI eft RRTcTT vrildl qlf^ I ^Wc 

J^ifct tf[ snilR c^hr cl^Hdl HI C^clcl nViicli nft ^FII ofR E cfl RfrEfct 

ifi wti^ wr ^ xnf^ I 

IIV) Rcft^ff yuiictl cf) fef? ARC ^ ^TFI 

^ WRI ^ iTRcfn yTFRR ^ fefj rTR fjffl Xj$tld fff |— 

Of^Rfct nfffcl dT[ 31^151 IRII WR cfl RufjcDifl fVtl "enfftj | ift^ Iff 

ifflif, fuRffl Wipy Departmental Promotion n y ^t | 
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^ , .Ttfl .<]?l K^IIC c, I ^ 
mi i 'iV^vn ^ t|>, " ^ 

*^rZ \m # ^ ^ CCRlW^t Performance Rcp^ 

cf, P.>n.o.io«TeS.S # ^ ^ ^ CR ^ 

r) \ B C M ,Ni ^ 1 

" " p') qtrn ■« 'Pit ^ ^ 50% 1^1 Performance Report ^ annw^ 

50%Open Competition BKT ?'I 

(6) ftRto ^"tt ^ pt fePi 'tt R^eriati eft WRSR m orr-ft iriflii | 

•HRrI ^PPPR ^ ^ I'"7't Ocflvflcl ^ RP^I't ARC cm uftfttp, rrp, § 

i, gs tRRT-to PPiR 11 Rict 'ftpiit ^ sftR Pay Revision Committee^ 

■>rR#n mMct OTieft g5t gt'pyt prm an, sra^ARC n?i ftpprfei ^ snun^ 

tft tRraft puiictl aiwJt on t, n? etn^m nnfl. 'fps gw-T gfrncti "p -q^ 

ftft tjn TPPxRI I, fvR# ftensft tpr t'MOel WErf ?t 1 

^r) Fast Promotion Route Theory 

11 PA, New Delhi ^ Pl^lcb tf\. SIR. (P. R. Dubhashi)^ 'A New Civil 

Service Philosophy' ^ RRcf ^ ^ ^ cPc^Nlchi^ tepr 'past promotion 

Route Theory' xRrf cj?r | T?fr ^TTcTH, ifp^T ^ TTT^fl cp^xjiQifj 

W] MfclMK-l -cfrrf] | i 
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irLQl?LoYKK K.KU\T10N^ 

v < -> - i -u r. 

xvV », . - ■* V> 
su s,<x ^ ^^Pmcssl Afe-nbas^ ^5^; 

5s I ^ ^ ^ C~5- ^ 4 

v^t'l ^KT 

Sv- % ls> xv^ilo ^Ts v. C-~^ ~ ^^jc-r. 

vs vii ^ Ioav "^5 r^vX^ cro^iScnx ^ 

■5.x?>vt ^ vN^-} ^vx ^msj \ '<^^\\\i xvTS^ xvv^j^^ x:cvc;:x ^Cc-lk'v^x'e 

•?~ xvv^Tx^ o TcTk xxscxX vv^T XCTX X-irx ->^5 

"•^V1^ wTT^- —►Vi-w^e *-*.**- «^V -■■;-»» rn rn m.m rn. ■ . ■ ^ 5 
Vv^vi 'Ci .suss s^ 

xvvxxx^ >^lxm N^mo^ ^ viBB vvv^x ^ s-^r.i % 1 <v. xvT^ ^F^dxwj 

^ ^a>"X ^   ^ ■■-■ .. .V--^-, -^V ■ T- ■; -^-^ .-X X 1 ^ """ • X- .T- ■ ■ - - -^W X ^ V.-xrt-Vv? K^ 'OvXXtVA X?!| ^S^V-vJ ^\v< 5- SI ^ X^-S \^ 

o VV^\ ^^vTiix^X "CV^»1 Ki^vl^Vxi ^1 XXiTi ^ Xx^i 

^ X\ C^xn sTi xisF^ xrvc» § I 

XV^S "IB VS^C B 1X5 XVXxKi XtMO^ XUX5 SXiSXX^ X5 N<>CX5J-4 \x XX5 OJXX ^41 

^^.T?l ~v5\4 ^ ~Emplc^erehtiims^as»^i^ofK\^dfa^Cfisr 

^5. T^ ^ c-Tn^K, "Thepunxv^ofcm?b\x« wsanUatiKK is» gsin 

tod imimtn) consideration and review of gjttevances 

' * rl.fv' "• 
i.>ri*:- 
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f - tJi ,r** •«,«*»f'^.- JR:-;* s 

.MIII #11 iiviidM —^~rT"T'xrrr^^^ 

fliiVm^l ^I'lfV-I \y'\ -I'1)17 '1 I' 1 , I1 /v, jWr/'-ft '/'?// v -' 
♦ • t»i *. - -•» ii ft I fi^Mi '( ff]*f *h'{ SJ i Sf *fifl // /'r ^v. A 

(li'll viru^ nliVwiiV'IPli "iWl7^ 

'"i ,!w! rl<liM|f|)| I|i| M'lOMIIJ'll I'l ' "■, , <->/.(" ... - 

-iiHrtVI '.Ii llkl W'|| vji|t:V'l >l<l 'Ml'llft'O -'C MlH - ^ 

, ^ V 
'/' ''///, 

" ^ r 

rurcn t\ i ,. • 

^ vi •#, ^ T«'r4; i/ia ^ ^ ^ ^ ^ ^ ^ t 

(i) wfrM "ii t> «R» ''l7] njI3 m*'' 

(li) Tir.biiRvil vi/i w$>\ l>"i rf™"1 ''pf ^ ; , 

TiiVi) vfi Ti7)\7ii\n m wiHii?1!'!' in *> 7^T Wj ^: 

iVi ^frt tckii {»i MRR^RI ^ ^ '• f - ^<^7-,- ^ 

f#l\'llW #ii 1 _ ^ ,  

7\^ cJF^pfl Tin n#! f#, Tl^m ^ ^ ' n=rr £ 

31#\ #1 T# ■§, cfl ^PFin ynm # TWl T^nei^, 

19^t ^kii# ^ am ^nr^i TFi^n eii^W'-) ' #r/ 

nR#if#ii ^ ^ e# 1 cfRn#^7 yrcpR] #^l'i -'■-'i 

- ■ ■ - ^pi n#i TI ^ ;<i^ ? 5 

XTtf, ^f. cff ^l^TIK TIT^Ri TFTon # icpxi tiiii rightLo f:^- 

association #m ^ ^^#1^1 f^Ti ^T TiTqnFii t. i^i- 

cZTFTTT TTO nnm Tlf^n X#Rn^n—CZTHTR #1 # v.xqiixt "-I-;-! rTv: 

■fl n# 11 TRcPlff T# cZTFTIT Tinvr^? tp -.1^ gc^T 5 J T^-"=^r 

TiTcfTiT ^ grgmrpi ^ ancR^xn ^nni I ^i TTTqTT 5r 

# gfelTT, f#Rf-Tin 6p:#-'^T 3TRrcf71T f#T "Hm I. Mx-tt TTT 1979 V-.-xj TT^ 

efnmfrff ttR #1 ^fcm n#fifM ^ Tin nnrnr # n#n nqi 

cf?f 1 nkTmrm ^n. ^pr. n# ^ M,!^^ nninTixni ^ f# n^rn: err 

tj^TT nriT pn'n^nnT n^n^ii ^ ntw ^ i 

nm nn I # "jfeiTT ^ mn Rlci^i ^ ^ ^TT nnnx # Tnam (S~-r>;ti 

?1 Tmkfi ^ 1 Rtmn ^in f#n IT? | # cfm TimTRt cfi^nrRnt # nm TX; vnporr 

## mRp # 31# #n ^ tp#tci wit n> #n ^ ^ nrrk (dento^.±c> 

n ifPl el TI'll' 3inni l^ctiei (strike) ^Pl TTFRT ct T# ? 

7f?fi titott^ nfimRjii # TPI #) ni RRIFKT # nn i- Tm^nn-v 

TT'fnl t ? 

vwii vio vi'nn •n'il R> TiTJiwvii #ni^ Ti'inn # tk#ui 

i) )h(iilvi(i V|i';] #11 v V|R I^IRki \ilvii t', n) Vfk political neutrality 

'•/ 

/) ^|R tiv;l n nVlel mx\ >1. MTr\l aiilRqsl # K:rcl^ ii # ^ ^ 
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'••Cllwl^ l?it 

i-, ^v|V^ ^ "ifi i ^''■y1'" '■' ■ 

! nn ^ ■'<|i!V'" 7|il V51^" ® -Rii RJ mm ,i ;("" n ■"|,| ^ "3;,;| 

r Lnn wn ipn iimi, a,,,^;' /' 11 l,'l'HI A{hw- ',|:";i1'«i M 

9 £ i ^ ^ w. i H'l? t! ££ £ ^ ^ *' 
v1l^s v (>i-irri ( i; - >1, r y( ^I'^fl "rifffjf -'U'.' 

**» * M h"m ****» I '"n 1955 >'i rnKm to t 
H11I«I , ' 

v^n) A mallei vR i]-<v} \h 7rs\ >s ,(v~r ..p., Al. ., 

v GS;~r 11-i^iK.m-in- t- i ^ ^ ' ClVl1 ScrV;,nt t 

^1')' ^ S>1,£' ?N ' ^ <191 ^ ^ (pjjft,- -p(j7f7f kn ft ft; 
3i^ i'W i!i nrsni ,1 w tol, 6| 7)_(i) ^ 

(RtpimaiKl). (iO'K'FI (Pension), (Hi) t^, (Dismis^i, ^ (=!ml ^ ^ f,, 

nliTftfepH, ""H'1 ""'9 ^9c',il^^|U3j 1] ni^fTlO Tphllfvni (PT Ilo'clTel P 1TT7T eFIT 
r\ A . 

fiv.nnT'ii ij 

•JTRcT T1 f^«lfcl-iTK?I ^ ■RT^fTT^, cfTifxnff fvpj^f ^ -jpp -g -ft 

tTRT TTPWl 3Tn?f itf^f I TRTPKft cFkrff F^TTcT WTf eRT %, 

q\ ^ T1WR I(TTf ^ ^jn^r ^TTcft 3|^iKi'iieW eppftf^f 7p[ TfFRT RRRTI R^cTI % | 

"JTRc! ^ ^ ft P^ccRjyi ftpcR ^TI WR f— 

(i) 3Tte mcfl^ ^cl cprkl^ m, 

(iii) cj cfR RTftpifftft cRi ^ 

(iv) ftpflR ^fpcjidq ?Tan ^pedftjeT WRteRff cR cR^Rlftft cRj RfET | 

ftrftpr ^vTcRK ft cRftcTTff "g^FTcT: cfRT Rft R ftt Rrft i 1 RR cftft Rft ft 

TRT ftf STcTn-SRTn 11 ^ cffR "3^1 ^ ^— 

(1) %-3ftfttfftR (Non-Industrial) W^ufl fuRFl k "^Rp ^ ?[R ct^n 

^trt ftRrft ft W7 ^nft sMte ^R^ift ft 500 rr^ ri 

SlftcR ftpf qrft enft RRjTRf^R (Gazetted) RftRlft ^PmFcio b I 

(2) tomt wmZ ^ (Industrial stfQ ^i ^ srarfe sirt TO! tphtiM 

^ kgcfRl 

*(ft^Pra5^-%-^i>Pw ^1 'PWl 1 • ■::- 

mmS, fa ^tnfl m t; & * Central tlvil^ccConduo. RUICM955 
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V 

^ ^ 55^ ?-.• - 

4^!> -rif -y^ •< -<.r • Tr^ ^ . ■* 'V- ' * i?- 
C- ? . & 

<r— si. 
rS'^. - ^ 

^ >s . v 
rr-^ t:- \% **■ - V ^ f > 

ri** ^TI - - r y ''•' "V 

V 3^' ^ € -^r ' f y j I 
. «- iS' .■> v. 

^ rv S "'' 
''J v 

r^r: 'J> S - ' 

•' ? T -■*■ 
-—XSXJZ Z^yZr ~ 

' rXSXXXi'X "' ^ 

r Vsx?;xxzxzrxx 

OxzxS yxt O'xxzzx. rrr. 

Tj 'VU ■.■y, ,"■-■■■—- i-' --'■' '-'^ 

r — . — 

(ly-'-xr.i c: - '--^ -- 

^ ^ i.' T '.l T *' -. *V< T f V '> ' M4 ^ ^ 

O) "cv, ^-^'1.1' '-'. <yj*r,-'~ ".;«< t^nJ -.^^v 

<^>7 ^ -,-o ^-t'^ ^'-X tc -J "gT 

i**' •■**'*■.■* c-s ■<* - > •'.a-"^j —; 

^ '7'y~:cf (Cor/.ir.iicr.) o.r.-.. 

ferf: -fi (Ditpxx) ~ ^—" 

fArbiL'slior.) ^ rjc^ scc. . 

(~) V. 7T^7 cH: 

arc ^ TTFT^-ARC^ -s 

^••< J -'J 

v^~S -v ITTj ^ ■ vr- / ' -". 

-K I 

- '--'■< U-. v>j 

^^>=4. 
-.■v.V .•■ '■■>•'-' ' ». 

^l-; 

y'^-l 
ftmrnrj 

Ail 

♦ *,' 

SQ 

rs^ ^ «7{4 C'-idi ttlc 

til >^ 

?:'^^rl ^ ^ ~vTn felx-7^ ^ 

Z*£0'% 
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sreirere : TR^grr^ vy 1313 . „_-v Z     : t-mwr TTcT | ild 
"Eirl^ I ST^H CT^ cj?t       

^ ^ ^ TcT^ ^^cTTel cPT TTI^ fcT^ ^ 
k '^1 

^:' ^e.!^ 

^ ^ ^v -x . ^ ^ 3RR ^cTl 11 

rieht f ^ ^ ^ ^ ^ 

3l^ -^-h to uftrer TOhn^aS-^Ciatl0n ^ ^ t ^ 

I ^ ^ ^ ^ ^ 11 

RS,^!f^al-JS^'^ ^ ^ Rightto vote 

 . ^ ^ ^ ^ci-^dl ^gi f | Political Neutrality 
of,i,e Civil Servants. =HW$1 tl^nfefi ^ |^ ^ 

^ ^ ^ ^ ^ ^ ^ PolM^I 
Legal Rights ^ ariJnpR l-^ilte vrtttftft, tfm Wt, ^ ^ 

^f^cnel EJ5^ ^ ^^F^Tcf 3ltoR I 

yim^ ^ ^ ir irn TO?^ 3^ TT1^ ^ 

^ ^ ^ c?7f xiHiRjic^di cfTf wfaz 11 cf^TPT ^N^fcl TO TOTOI Group 

Politics 11 ^tfenr ^T TO ^\ 3TO TO TOcTI 11 ^ ^ Interest 

Group ^ Pressure Group 3]2rfcT HcITOff ^ p^ntp^ Wg ^ ^ TO^ 

qj^l f I ^TTO cTS^T 61 ell "fTTOqt f^ctf c|?f | if ^t1%-f^qkui cfif nqtfcfn 

qTO f | ■ - 

^TT 3TOTTO TO TO R^ TO TO^ TO TO^TO t TOTO?tfrf qTO ^ff 

t, m\ TOTOte) TOTOeTR ^ifrb^ ^fdt 11 to^ Mto -$> 

?Tcn t f¥ft to4 ^TOcti to toto^ci I CITO to4 qro-^k ^ 

TOef f 1 TOTOfrfel ^ TPp TfTO^ 11 ^ TOJ? (Group) qilrfj TRTOTl (Structure 

of Power) f 1 . 

^TOfkt ^TOf ^ ^ I TO) t3^I cf?) Tjp c^ fciq TOTfecI tlel I, TOPkf ^f 

^11 f% ^TO ^TO t3l%IcT I GfTOG 3P3RRT, TO^ TO Pl^K TTOTI i^ TOknft 

c^^TOTOTO 

^Wcf ?ITO totop pfi croqTOTI ^ ^1 WT "^f Governmental Structure, Activities 

and Attitudes TO q|cT 3TRTO Vm WHI 

^ p-cfjcld 'SI^cief c|)|vj(kid Ef?! TOTOTO 'TOcT ^ Ef?f toJI I, fvPTTO TO7! 

^ TO tjro TO^f TOTOT11 20 mJP, 
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Mr,-- 
if 

ill! 

fi i/ti ur.v'i "jl'i >0 \?vi >< /'»; *("11 '{I'l 'i'h'H ft W' ■{ M-> 

t\ fi'T-ll ,V,1 Ij4 >//) ( i-i/J yw iit'fl 'irJ ?>:<'/ 'VJ/; '-Vi 

Vluii^ih'f/ Ml il'M '<>1)1 ><(|J1 '{'<("'< 'f/;1 'I'M7!! f; | 

fiT^i'i M4 '1 wn H, ::r'( '<7 n,'/7 ^to / 

' ^ 

.'.rirnt>('l. ./i'hivl M'j Mf'T'l' VIU ^ VfMVM ^ '' '^,:/ ;;'7^ 

M? rljtj Mini 

tol M'l 'ih v|m l(nilwiiy Kvr'/icc Coti'fwj IOjIw, Vi'/, ,y 

■iA rjf,j Si ( ^"rin ifi'l 'llvl M'l oKfl^f'tl vijfj 7/^///^; ;;v;r ^ ^ 

'f' antr/i ri-i 4> MiM'Mi if, tfrwinv 7ff4w''i ^4 frvfc t, % j rrJ '^Y'. 

'!>'I Ml^'l M'rt MV uMIMI MffCP-l rtof 7|f; f; f " ^ 

ulMfll 7|Vf^/[7 r\ 7f.7 I <)!<) 4 to to/to ^7 rjrto ^ 

['"•(Ml n, 'IPM MVf 4 717^ 777i 7/7|f ^ ^ 

Service Ah-ioci/'jllon 7<>7 MRPII Hx ecu live fnM ruction j-'P: 'Xi _ 
• . t „ '••->' c- j 

7nn MI'Mai Minislry off-hour ^ ITTTl tol uTRr ^ | 

Ceulrnl I'ny CorninSfi'slon 4 Rmployecs A^coclation 5 

f-fninR'/i -'41 f;~ 

(1) nFMcK VM 7R 7A 'Wfrm\ ^ '^TnTTto '^ITTTv (Dlsciplir^ 

•nil viisn Tnftw trj to THJ 7^7 to n to i fto^ 

Vew vrm/T^ 7^^771^74 zm tor rmtr* t to to rtor (Correct nrV ji 

VJF'F'M 77 W>1 FTRTI ?. cjl ryRTrTTFTRFo toto ^ .%Rrr ~ - •> * *" " ** ^ 

7ltoFt TRTTH^ 77 TtoT TT^PFTT WZH R] to ^ — Rto ?i 

(2) Trut 777 MI'MtU 7|7 rV-JOi 7?; Pi-T'i "7?7n i; 

73~;T7 fJT7MTTI 77 toll uTHT "Mlto | 

(3) 7R7to Ttorto 774 ^did t^t to to tofe i5rS i-?'.- T 

77^ u'to »5S ^47 Rpg uti^t 4 toto to to €177^ toto p% 

•tnfB\' P> Mnlto to ift t'ddidi Ftoft ^ rto qfton to 

77>1 77<? qprto (Convention) ^rto 7^ FH thtj H?rto Rto F t? O o 

f^Flll '71 [7777ITI (TJispUtc) 7771 TTTrftol To ^777 n R7TF7771 7?-, ^rrr Tv rd:« 

(Arbitration) TJ^ tr to to I 

(■7) TTtJI TJj) fshiti371 VJ Id^ An T5T cZTTvTTT TTT] ■-' .'^ 

ARC 7J> 7^57177 ARC ui 3RvfR, vitncr-iM iMnidi F Ci i ^ *'r •* 

*34) t« 1 YTRiTfvRJ oTlc)M)f<1 cFi ddid F ^ cHTvn iqdM frvTcJ FTcl ^ r? >%*c 

77^ 3F1 [vjRTTF Tjqr^ t^q qiiq ei^idd F? n-ii'd qTI ocS..-r 6* v"^_ 

toi ^ r ARC 771 3FJ7[TT7 xRto Mi 4 Mi "Ti <-ri Milq 3v7vv7< >r,^ 

PPTR q^rri % 1 oto ftfto ftqM tfi Tfiirq ^ 7^ to ^0 - 

7TB to t to pRJPrd 0, tfl ^TTTu vRHlTFi tov-fto 7S TTto '" 

* „ 

1' • ®S:. r-:->0fe.i?r:- 
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'"l^ 1 ^ ,S| "m 'I'l '11^1 ^ fclii l^cn^'f rjn Tfpj f^r ^3TT 

'l '1 ' 
j^,riitj.^V'Ml A I'.11 'tM , -<1,1,^ f5 fi)j ^TfJ i]^ ^ 7fn 3Tfgra7R ^ 7^ 

^ >1 A^(-1 '' s^
1,',, 1 "V ^'lunission olV^ ^ "cf^ W' ''TR?! 

1 ?II ^ !'! M1 ^T,yi^T"^ Wti ^ ^ vjr J&m 

^[ ^ ^ v] '''^s1,1 l'u y,rS TlA 01lRi|7U Reiftl tR GTT-R q^gcTf % I 

HIv^T^I ^^T,h1 ^ 19(1) vj^f yftt^qi ^ G1^ ^ ^PF) FI 

Jiinv ^'ll 01'',, ' '',l'hl 10 lon11 assooinlion WTFj) cphriM F) PP?f I, PFxj 

;il7a ,1 '^'1' V-I t*™ ^ cp 11 

^TI right to amiialc CM?4^ ^ #1 Pi sif^R cfRj^lfM ^f SRT 

, W '' 7P ^ B 1 

Kight ^political activity t> ZRvh mm® ^ Jm Right to Vote 

f, 9^ ^ ^v^VlfcRl) n ^ RtcPRcn ^t# 11 Political Neutrality 

0fihcCivil Scivants. F) FP?n 11 zrg fflfel ^RT^TP yuiicil 

$ ^ ^ I 

^ TO xprt 7Rt ^FJI a- rW ^Wi ^ ^ 3#FR Political 

Ixgal Rights t?7gc\ t 3^ ipt^i aiteR I-rip^Rif ftf(, ^ 

^ ^Scllcl ^ TFlRClcT 31RR17R | 

yVlRTt^ ^RRR cj) ^Rcfif i) 7p cjpRj 3pjj%p q ^Tf] 1% PRFlff 

ijn ^FTFl ''fl ^ TTRlfufcplT 'FT ITcflF 11 FfPR FPFfrfcf FT FTWT Group 

Politics % I ^ntcT1? ^T F^T FT WT ^ 3TN tp uTM 11 t 7RT Interest 

Groups Pressure Group m]T\ f^TFlfl FT yRPTFlfl ^ F^T ^T FT^ 

^ § I pFTTT RSR TtklT 3T^ FRRTT ^ fM ^ ^STT11 ^rfcT-MFT FT FTT^Tcf 

tfFT Bl 

^^TT 3IRTFJ ^IT rfcRI TR RRT F F^? FT FFTTI fcp FupTTfrT RF ^TT FgtcT 

f, fuRTcj) }JRI TnTTlfv)TF FRRTT^ FITU1^! VP ^ fT^T^T BTcTT 11 Fg FTP PluUtT ^ 

gF UTTTT B, fpuip FRT ^jvicTT m GTTFRCT ^TCT B PPI F^F FRT PF-^R ^ 

TT^rpTT rgfT IJ I ^FPTiIcI P TP]^ FFf ^ 1 ^ ^ (Group) Ffr!) VRFTT (Structure 

of Power) B 1 

tTPlppft FP F^T iTT F7J1' ^ ^ VPFT P^I ^ VFTf^cT tFT %, PcTTRT BT 

TTRTl t k> iFTFI FRIT B 312TF 3R|I^?I( FT^ PB f^f^FP FRl B 1^ F^FRT 

TUT B 311^ v-gJ) TIF 31R PRT RRiT ^ ^ 3^ 3T(tTF TfRlfBTT BtP I BP FPT cfTT TTFcTTTT 

R'i tRfB TIF TRRRI RTI'TFTU P TJV74 VP tT Governmental Structure, Activities 

:ill(i AlliUidcs FT Ftp 3lfiPlT yPR 1R57n I 

TjpVs P TTPfvTTT BTiRvI FTPf^TTT tlB FcRF ''TRTI B ^ pTT FP B, fvTPFT PIP 

FBj^FT BI prFPrfi TITAPT^ PPRR 'B «TP B PB Fh TrBTFjyi FFP B I 20 VJR. 

" ^.. -vV ^ R- ■ \ 3 C'• ' ■ JS»^:T^&5K4' .iShWf- •, ^.^.v 
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(DISCIPLINE IN CIVIL SERVANTS) 

fmw ^ 4 ^ f^T % f^ -Disciplinary action 

refers to administrative steps taken to correct employee's misbehaviour related to 

job-performance." ^ ^ ^ ^ ^ S^TRPT etPT ^ ef^ ^ ^ 

3^TNPT FPTT 3TTcP^ t | ^ efTcP 3T^?f ^ f, eft P1# 

Gt^^lK-tdleH^ C|7|4CJI^1 ^TT ^ f 1 v^TF c^J cfTSRF t 1% 3pf?IRPFI?W 

c^l4cjl^l WJ efpp ^czfc^Rt cpt ^fcp cp^F ^ % | ^ cfFT 

^TPPET j^f^H ^ ^W^yTPfcp cppff ^ HMI % I 

5fr. t^T $ 3T^TR, "3T^TRH Tpp cJTcrfeM cijcj^K t T ^ cf 'orderlyness' 

^ 11 feRsTF t, "<7F ^ OTP ^ tuRT^" cZ[cRSTPH t 3fk OTH 

OTRT OT >wl^d PTW7^ ^ 3fgpR OTPR t uft OTTOT c^F ofFP^PWr^fi ^ 
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^ ^ H ^11 HI cK ^ ^ ^ ^ ^ y^TRFT ^ 
^ ^ IT^TR-FT ^ fRT^t ^ feHj CiM^P % I 

r^v t . , _,y ^ ^ I, Ht ^ 3TftpPT^ ^ 

^ J-^ ^ ^rg ^1 ^ ^ ^Tcpdt I, arf^rfecT 1 

JiL ^ ^ ^ ^ ^r ipt4 ^ pmr 

^^cT^ltl 

_ ^ ^ ^ service record ^ t, ^ 

*TaM*^rrR^mm'!R^ri5^tR;:^''IR:?'^^1 3IT®t''5;u® 

Jl* cgu? ^pf^ ^ I^TT ^T 

PluW ^T Bt vjiik| | suspension 

_ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ swmn^ 
te ^ 111^ SIfHR M ^ ^ ^ ^ ^ tI5;1_^ ^ ^ ^ 

cl^ rM ^ f I rHTOfep 5,^ ^ ^ ^ 

uTIcfl t I 

(8) TC-ftgflB-iq? 1F% rnfm f -, ^ Dismissal Wl f I cRvi 

^Rrl^ ^ ^ 4f%fcT ip^ 11 

(9) ^iuiqi^l «ni4qi6l—3FRFT ^ fcfFP ^ cp^l^l c^ fcRpg ^fftFRTft 

^ ^ FH ^RTHft 11 

^ ^ v^TT tjcT. ^ fcf^T I, "Some well-stablished types of 
Penalty include, informal notice and warning, reprimental suspension, demotion 

lsmissal and judicial prosencution." 

^T^TmWTcp CPT^CTT^ cp^ cUen STtol^-cflcP F?TRPf c^ ^ ^ 

^ "who should be empowered to take discipline action." If^T ^TRRT ^ eTWT 

^A ^ I % GfJ^TRFflTRcp cni4qi6l cp^f PP ^T^PR ^R1 ^1^ 

^CTT 11 fuRT wfwft cpt ufr srterfi f^rp FTI ^ cpj 

I TFT. t\. ^ ST^TN teRT 'policy ofhirc and fire' ^ 

f^^TTT^ WHTWcP cb|4cj|^ cRRt cnHT 3]$m$\ BtcH 11 

^Aj?" "t.c'''- .•• 
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322 | cTTC? JT^TRR     TT _ 

^ ^i^ciplinnry no.ion ^ J ai^ 

^ ^ ^ ^ ^ ^ ^ An5 

ii q? ^ « «5 UPSC ^ ^TIS ^ ^ ^^ 'f ' 

disciplinary action <« 61 ^ ^ ^ ^ ^ 

•ri'Kiili w^qfi) tfr wi apftci <ior w>fn § I iRti ^ '<|lsl ' ' ''^ ^ anfi^ ^ 

FT ^jrtf) | 

WcT A. FKcT ^ ^ TR^f ^ Tr^) ^ 1955 ^ 0% 

FTRC?FI ^TT (^jvimn CT^F 3FfrcT ^T ^H'u' ^l ^1 ^ 

FFrF^yi MRc](j^ FTJ f, srj^IRRTTc^ ^ ^ I 

PlCchtJ WI ^T ^ c^FT ^TI ^FTnTT I ^H^iR^T ^T OFT^T cFRTI ^ irfcf ^ 

«RT^ T^T ^ icR disciplinar}' action f I ^ ^T- c^ 

Civil Service Legislation FF FFFI^yf ;?3TFT 11 

eftcIT >A^cpl A ^THWeT 

(MORALE IN CIVIL SERVANTS) 

H-iVjd f^R?T ^ FITRF^I ^FIFF FF FF STTFR WF I, fuR# FF^ 

FFRcT f^FTF FTFTfeRT FtcfT 11 FF FmTF^ ^fcfFR FF ^ t BFTFF FFlct^ 

^T F I 

FFFl-FcT. FTF^ ^ t^T t. aA wholesome morale is an effective 

administration. It adds the force and energy which make for achievement." |f 

FFFF FFtFeT F^T f^RfT ^ FFTcH F?f vflFF ^TfrF FTFT FF ^TFFF 11 f^FT FFFl 

prtrtftTF ffmy MF WT ^ ^hnf^m FTrfr FFcfr f i TTF^F F^t Pi^Rid, 

FF F^laTF FR^ ^ fcR ^F^IF 3Tt^FFM FRT FrT F^FF FFrT f, FFFF TO 

^ FFtFeT FF FFFT FFTF FFeF f? | FFTFF, FdNd ^ 3FFR FR 3TT^FI F?T FFRT 5TM 

FR RTFRF 11 

fRFTFT—FFtFef F^ fRftFI 6l$ci FT^t FoF ^f fFT FFFF "^T "Morale is an 

inner possession of an individual or a group." 

FRcff^F) FTF F 'FFtFR cZffrfFTT ^ FFJF ^ RF^ eI5F[ cf?T FFKF Ip F1F 

FF cTFTcTR FF' FTT2I FcT^ FpI STFcTT 11" "^FT FFFF c^| FRFTFT FT GT^FFF FFRCT ^ 

FR5 MFFTF f- 

(1) ^FT^T cztfrh FF' F^6 FT FTTF f^icTFR FF^ FRCTT 11 

(2) FFfFF FFF #F1 11 

(3) FtFoT ^ FFfRrT cZIF?R FF RTF FFT MRiRT ?mT 11 

(4) FTFFff FFT RTRFF cTfiF F^IFTFT FR% FT icTF FTFTfelcT f^FI FTTFI11 

(5) FFFFl ^ %T ^ ^FF ^ 3flF FF>-CjFT^ FfcT Rrftft ?TcTT 11 

'y ,■**. ._«iSVt-' •''.i? : 
Km 
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4 ^ ' 

^I^KI I m 

(j1(1{., ;i)\j M-iV^.nl^fi> [["W nil J11 W 

^1, ■&. mw ^ anjs!„Vt uA w|'_ ('IvMivf wftr 

M.fiilioil mui U'liniwork nil ofwhiel, nrc '0l^(m,u
i
ni,mi|u «llmiil(ilc(l loynlity. en- 

|,J0iU.yi|ulivi(l"l<ls in a si,>Hlooi(>iiiii.sn(joll m 0'1,>CI"'I|I 'or (lie muooiIi co-oidiiuilu nC 

MV^1{ ''ll VlMI.Iil n,V[j (JA 

..^vm,m M ft l ' ^ 'idl -i th, M'lVic'f n't 

Midi I'l' ^nd\T 1JrlW d»l T1)VIT| iN (V „ y _ 

^ fft'ini P A ... .r? ^ yT,J ^ ft -n 

.ft »lrl-T -N 0 ' ■,>l 1 '' ^'IKII'll ).,li 
n^, dl, i'K.i! <1> sM'Rllx1 Uwii f?i.r.-„- \ 

„>1 «• mm'1 vim'««"'Fl 11 *" ™m • * m 

t* mt m U;«itsar1 * *"" i 
' ^ -t<1 N-inuii i i^n • nn a ! , 1 1X5,1 ' vl Uf, Ul VCITJd TfTf 7}7p} a 9 »S mi I i.n m, i ft,m ,„,,, „ fcB 

W * ™ a « „ ,, mrt,, „„ *,* £1 

^ ^ ^ ^ ^ ^ Wtt tenij iRHto rft wefl «I 
qR^rn (Con.suiuunccs cil Morale)-^".) TFl'i;,'?! qq <lR"ir'l Rntl if) 'flTcPI 

^ feiy ciPTUir ^rn ft i d df^vfrn qviu 

(1) dTf IITITP XJtj ulfftn TfTpJ T^vHIj fl 7|7^| ^ ( TpifTTTf 

Tifcj ^ ft 7n ^ ft, x\) -L^ Tfn-n ^ vmu nprft ft i 
i 

(2) H'lcJ-l t\ dRWf vT^P nIR "f) ft Tfl^tfTf rf,] ^Tcpff a'^R team-work 

(HI mx dRcTl ft 

(3) TPTcTT ft TftWvl dTR^i (fTftxIpft aipft ftTjeyq eft pfft 177^ 7^ efft iTPFTI 

McH ft sftU TFIcH ift dft 3rqRT cTSU W\WX ft | 

(4) wen MftdcT M)cKd^ ft'dcRl ft Tfrrhn^ftf nft OPjqR^fcl, IMenel 771 

to snlft ^ ifPT fttft ft 1 

(5) to^r ft fttomft ^ ftnft ft 3^? ft IftwRn m 

ftnft ^TT work to rule M pendown strike STllft ^1 stR kF^ dftl ftlft I 

^7 WR Hftldd^ Itoft ftf eft fto fttft ft, Wjft? 7^ 

ft Wl ftl 

^ ift ift ci^i 

toPTcT eft eft fcRJ ffttoetfecT eTM b— 

(I) ^ qti ^ ^ ^ ^ ^ ^;pTi,:nM ^ 
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324 | effai tfTTTTR      TT 0T_n 

(2) ^ ^ ^ 

(3) ^ ^ f5^CWTTT, ^ 

„) ^ 3,^w ^ ^ 

3T®n '1 iicwRT 'N iqemR w ^ ^ %, 

f^CTT § I . V -r 

,5) ^cq-^l ^ qqNW qq q^ ^ 

sfr? ^377 WT ^ trtri i ^r^r H^TeT ^kti " i 

(6) ^ cT27T WVm WfcT ^ ^ ^ ^ 1 

(7) ^ 3fR ^ ^ ^T TTOTq | ^ 

^ W7?l 3r^ cRB |3TT, c^PdH ^ ^TTTI ^ ^ft ^7 3Ttp^ ^ 

11 HTf^ 3^ cF^ ^ ^ ^ ^ ^ ^ ^ 

^fiT ^ ylctf^ 3TTq^ ^ ^TT7! ^ t, "^T ^r wM %§: ^3TT 11 

(8) wr tjrt 3fr? yf^rfcTm i ^r ^ fen? ^ 

I f^j y^TR tfi\ yf^rfcf It | ^1 cT^ft 7TCT 

^cpt f^n yny, ^T^r ^fan it, y^mfct ^r Tygto st^r ?t, ^ft ^ ^ ^ 

M^-I^lrf yTT ^RftWW ^T It I 

IRf y^R iy 77^ f sr^r RRtwR y^cT-^ yjcrt yy My TRU 13^ 

TR# MR ^ M Mnt cyy I. fMm M yyiRH ^ M yy y^i 11 ^ 

RR^y yyW Mr, RiyyM yy ^r y^t yyiyr M 11 ^yf wr r? y>Ry m | 

"Morale is both an index of a sound employment situation and a positive work," 

3M vrr MR RRR ^t RR 1982 ^ Rtr M ^ yysyM ^t fam 

yyiy M ^ M yy 7t Ryy-yy ^ M rti yiRr^ yt yy^M ^fty rr M 

^mqR q; ^ ^ ^ ^ ^ ^ ^ ^^ 

33^^ ^q, ^ ^ ^ ^ ^ ^ ^ ^ 

^ Prwr q ^ TOTn| 

n u-ra^wl^r^ 1"^ ^ ^;p^,Tf' srareq qq ir%ra ^ q qqqil wraq; fRn t, TOI H |, 

v--^ >.-;' ■' 
■'{ «C*'-? i -..;: .'*"' 

■-r ••^^; ' ••; ••» ?, ■■ ■« . .• v ■ 
'-.vvV'Xt-rJ..'. 
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